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Types of Interview

Different types of interviews can be identified according to the overall aim or
e main purpose:

Information (Hard News) Interview - The main purpose is to get clear,
precise, credible information.

= Interpretive Interview - The interviewer supplies the facts and asks the
interviewee either to comment on them or to explain them. The aim is to expose
the reasoning behind decisions and allow the listener to make a judgement on the
implicit sense of values or priorities.

= In-depth (Investigative/Probing/Research) Interview - aims to reveal
unknown/hidden information in order to form a more comprehensive idea about the
topic in question. Sometimes referred to as ‘documentary interview.’

=  Emotional Interview - focuses more on the emotional aspects of a
situation/event or people. Moods, feelings, sentiments, impressions are highlighted.
Interviewer has to be tactful and should not get carried away.

s Personality (Profile) Interview - aims to highlight the specific/unique
personality/identity/individuality of the interviewee/s.

s Confrontational (Challenging) Interview - aims to extract information the
interviewee/s may try to hide, for various reasons. This approach involves
pressurizing the interviewee deliberately, but within ethical limits.
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